
 Greenheart Exchange
Work and Travel Program 

Employer Information

Grand Teton Lodge Company 

Start Date Range: 5/15/2018 - 6/30/2018 
End Date Range: 9/15/2018 - 10/1/2018

Industry: Hotel/Motel/Hostel/Bed and Breakfast 
Number of Employees: 1100 

Address: 

101 Jackson Lake Lodge Rd

Moran, WY 83013
View Map 

Company Web Site: http://www.gtlc.com/ 
Total positions available: 20

Potential
positions:

Resort Worker 1-8

Average number
of work hours:

40

Average number
of work days:

5-6

How often do you
pay employees?

Twice a month

Please indicate
the level of

English required:
Great

Job benefits,
bonuses, or

incentives offered
by your company

(if any):

Dorm-style housing is provided for $93/week with three free meals provided 
daily in the employee cafeteria. Participants living onsite have access to 
GTLC's recreation program where activities are planned for employees to 
participate in. These include hiking, poker night, bingo, exercise classes, sports
tournaments (e.g. basketball, softball, volleyball) and many other activities. 
End of season bonuses of $4/day are available for all resort worker positions. 
Bonuses are given based upon participant completion of their work agreement 
dates, good end of season evaluation and are eligible for re-hire upon 
departure. Employees can do all guest activities for free including horseback 
riding, raft trips, interpretive bus tours and lake cruises. Employees receive 
20% discount in retail shops on or off the clock. Also there are discounts in 
town for free entrance to the wildlife museum and other discounts throughout 
Jackson. Please see Additional Comments for more information.

Greenheart: Yes 
Additional Hiring

Requirements:
Participants must fill out an online application before starting work. A specific 
link to the application will be provided after participants have been hired 
through Greenheart Exchange. Background check could be required based on 

http://maps.google.com/maps?q=101+Jackson+Lake+Lodge+Rd+%2C+Moran%2C+WY%2C+83013


conviction question in the application. Background check will be paid for by 
the employer. IMPORTANT!!: Although participants may work a 2nd job 
outside of Grand Teton Lodge Company, obtaining and committing to a 2nd 
job is not always feasible. GTLC is 35 miles from the nearest town, and the 
transportation schedule is limited. If availability permits, employees could be 
approved (based on satisfactory work performance in their primary job) to 
work additional hours in a different department within the company. However 
availability of department hours will be determined by employer business 
needs. Please note any secondary positions cannot interfere with primary 
position schedules.

Housing, Meals and Transportation

Housing
provided by
employer: 

I guarantee housing 

Description of
housing: 

Each property and site of activity has their own housing available on site. Each 
property has dorms with around 20 rooms with 2-5 people per room. Each 
participant will have their own bed. There are large communal bathrooms 
separated by gender in each dorm with several sinks, showers and toilets. These 
are older dorm rooms and are very basic facilities in a National Park. 
Participants need to be aware of this. Laundry facilities are included free of 
charge. WiFi is available in most of the dorms and locations, but due to remote 
nature it is not guaranteed in the rooms at all times. There are computers and 
internet available to use at each property. The housing areas are considered 
'villages' and allow participants to interact closely with all the fellow employees 
daily. If participant quits and/or is fired they will be required to leave employer 
provided housing within 24 hours. A microwave is available for participants to 
use in the employee cafeteria. 

Housing costs: $93 per week 
Required To Use

Housing: 
Meals included
or subsidized: 

Yes 

Description of
included or

subsized meals: 

3 meals served daily (breakfast, lunch and dinner) free to participants -- all you 
can eat meals provided in the employee cafeteria. 

Approximate
cost of

transportation: 
Free(one way) 

Jobs Available

Job Type: Attendant 
# of

openings
for this
Season: 

30 

Wage: 8.95/per hour 
Dress Uniform 

Requirements and Job Description

Non-smoker: No 
Swimmer: No 

Ski: No 
CPR Certified: No 

Lifeguard Certified: No 



Code: 

Dress code
details: 

Uniform provided free of charge which 
includes shirts and pants. Participants must 
provide their own black or brown closed-
toe shoes and belts. Any position working 
in food service or kitchen will be required 
to provide and wear slip resistant shoes. 
Uniform must be returned at the end of the 
season. 

Gender Preference: 
Age requirement?

Greenheart participants are at
least 18 years old 

Job description

Participants will work at one of the follow sites of activity to be assigned upon arrival: Colter Bay 
Village http://www.gtlc.com/lodges/colter-bay-village Jackson Lake Lodge 
http://www.gtlc.com/lodges/jackson-lake-lodge Jenny Lake Lodge 
http://www.gtlc.com/lodges/jenny-lake-lodge Participants will be initially hired as a Resort 
Worker. For ALL positions listed participants should expect to stand for long periods of of time (8-
10 hours). Participants must be willing to work in any of the positions listed. They should not 
expect to choose their favorite position, although they can request it. Housekeeper: Cleaning guest 
rooms or public areas; vacuuming, cleaning bathrooms, making beds, mopping and other duties 
associated with cleaning. Participants will use cleaning chemicals. Must be able to bend, crouch, 
crawl, stoop, and kneel for extended periods of time. Accommodations include both cabins and 
cottage rooms. For more information please visit the website: http://www.gtlc.com/lodges 
Dishwasher: Perform daily cleaning of dishes, pot sinks, silverware, glassware, garbage disposal 
areas, kitchen and food preparation equipment including pots and pans, and employee cafeteria 
kitchen and kitchen bathrooms. Cleaning dishes and cooking utensils will consist of hand washing 
and the use of commercial washing machine. Employees perform strenuous repetitive tasks while 
standing for extended periods of time. Prep Cook: Responsible for preparation of food products for
cooking and serving within restaurants, including: cutting, chopping, and dicing vegetables, using 
sharp knives. Employee Dining Room Assistant: Serving food to employees in the employee 
dining room, cleaning the cafeteria, wiping tables, sweeping and mopping floor, food preparation 
for salad bar and stocking food for employees to eat. Please note: Overtime of time and a half is 
given after 56 hours worked in a week. See Additional Comments for more details regarding each 
position. 
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